
 

POSITION DESCRIPTION AND SELECTION CRITERIA 

Position Title: Head Rowing Coach and 1st VIII Coach  

School: Senior School (Years 7 to 12) 

Supervisor: Director of Rowing 

 

Type of Employment: 
Seasonal Annual contract – Preseason, and rowing 

season.  

Fixed term contract 

Last Updated: June 2019 

BACKGROUND 

Organisational Environment 

The Anglican Church Grammar School (Churchie) is an independent school for day boys 

and boarders with 1800 students from Reception to Year 12.   

Since its inception in 1912, Churchie has pursued a philosophy of preparing students to 

be well-balanced men, contributing positively to the community. This pursuit is 

characterised by our emphasis on the four tenets of our education programme: 

scholastic attainment, spiritual awareness, personal growth and community service. 

The School’s academic programme has implemented the latest National Curriculum and 

is tailored to assist each student reach his potential.  Our aim is to offer world-class 

educational programmes including an International Baccalaureate Diploma to facilitate 

lifelong learning, by optimising opportunities for leadership, creative excellence, and 

participation for every student.  This combination of academic emphasis and an 

expectation of high standards of personal discipline will provide the best platform for 

success for all our students.  As a member of the Great Public Schools (GPS) 

Association, Churchie participates in a range of academic, sporting and cultural 

competitions against other long-standing Brisbane schools.  

As a community we strongly desire to work in a three-way partnership between the 

student, the parents and the School. We are constantly reviewing our performance and 

are more effective for the input from this partnership. Creativity and innovation, which 

bring about change, are a constant, as our young men deserve the best education we 

can provide. 

Information for Prospective Staff 

Information can be found at www.churchie.com.au  

 

http://www.churchie.com.au/


 
DUTY STATEMENT 

 

Under the guidance of the Director of Rowing the Head Rowing Coach and 1st VIII Coach 

will mentor and guide Churchie’s rowing coaches to deliver an annual rowing 

programme, provide operational leadership specific to the Schools’ sporting culture and 

coach the 1st VIII Crew.  The incumbent will provide dynamic, strategic and visionary 

leadership to the Churchie students offering opportunity to participate and perform in a 

team, inspire, lead, improve, serve and strive in the context of sports and activities.  

 

Please note the School reserves the right to alter this position description based on 

operational needs. 

 

Key Areas of Responsibility 

 

In conjunction with the Director of Rowing and the Director of Sport you will undertake 

the following activities: 

 

Rowing 

• Attend and lead all coaching sessions for the 1st VIII Squad throughout the season on 

both water and land 

• Work in close collaboration with the Director of Rowing on all programming, coach 

liaison and assessment of season progress 

• Liaise with all coaching staff members to define and roll out Churchie rowing training 

programmes each season 

• Prescribe and periodise rowing content options in building age-group-specific Churchie 

rowing training programmes 

• Training programme is to be publicised on a fortnightly basis – posted on Churchie 

programme notice board (boatshed)/portal/Team App for reference by coaching team 

and athletes. Each training rotation should accommodate particular age group 

calendared events and optimise age group specific progress rates.  

• Coaches to utilise suggested workloads and intensities according to their crew’s 

relevant status. 

• Record and collate actual workload carried out to refer to post season reviews and 

through individual coach discussion. 

• Assist the Director of Rowing with HPE curriculum unit implementation and participation 

numbers collated from Year 8 into Year 9 rowing programme. 

 

Tasks and key outcomes 

Ideally, this role will commence the pre-season programme (at the end of term 3) and 

will combine the roles of Head Rowing Coach with 1st VIII Coach 

• The initial role will be to data capture each of the three training programmes (year 10, 

11 and Open) information and loading protocols 



 
• Balance previous training programme content and load levels against actual 

performance of crews (noting anomalies/outliers) resulting from that routine and 

optimise future programme content and intensities accordingly 

• In designing age group specific programme, tailor content and intensity to match 

accepted and targeted technical model throughout all age group levels. Consider the 

level of proficiency in either sweep or sculling rowing format of target age group 

• During the active rowing season (training or competition), on a session by session basis, 

monitor (through feedback from coaching team) actual work covered relative to 

prescribed workloads. Note any changes to future programming 

• Monitor any crew / coach combination not subscribing to prescribed programme in 

loading and results depending on the time of the season 

• Match results at Head of the River for any one season with how closely each crew 

adhered to the prescribed programme and make amendments accordingly for future 

seasons 

• Assist in preparing and reviewing crew selections and policy 

• Assist the Director of Rowing in planning and preparing Camps on site and off site 

• Review Churchie rowing with the Director of Rowing and prepare an annual report 

(template provided by Director of Sport) at seasons end 

• Track Churchie Rowers outside of GPS landscape and communicate to the Director of 

Rowing successes   

• Utilise high-level effective communication to best deliver feedback to coaches, crews, 

parents and Director of Sport 

• Use technology to best deliver role wherever appropriate (email, mobile phone – text 

and voice, Audio visual hardware and software)  

• Attend weekly review meetings with Director of Rowing to ascertain efficacy of week 

to date and confirm strategy and rostering for ensuing week; 

• Maintain a highly professional presentation and demeanour that is consistent with the 

level of the position; 

• Demonstrate highly developed interpersonal skills – tactful, diplomatic, resourceful, 

adaptable, with an ability to handle all key stakeholders with same; 

• Maintain high regard for, and ability to, maintain and respect the need for confidentiality, 

reliability and integrity and to promote the School in a positive and professional manner 

to the staff and wider school community. 

 

Requirements 

• Effective communication skills and abilities that will embrace all stakeholders – parents, 

students, and staff  

• Ability to communicate effectively and build lasting trusting relationships School Rowing 

community including students, parents, colleagues.   

• Proven capability in coordinating and managing a high performance-coaching 

programme in a competitive school-based sporting competition  



 
• The ability to attract and develop student rowers as well as mentoring and providing 

guidance and support to coaches, engaged in the GPS programme 

• Hold a national coaching qualification with Rowing Australia (advantageous) 

• Personal experience in rowing competitively at National or International level regattas is 

considered advantageous 

• Experience in developing rowers to state or national regatta readiness and competition 

level with a demonstrated successful track record of results 

• Previous experience in leading and/or running a successful rowing programme as a 1St 

VIII Coach, Head Coach, Director or Manager would be advantageous – a demonstrated 

record of team leadership and mentoring 

• A demonstrated focus on student wellbeing and welfare, pastoral care, and health 

promotion for all students in the programme 

 

Work, Health and Safety 

• Take reasonable care to ensure personal safety and health at work and that of other 

persons in the workplace; 

• Observe all safe working practices as directed by the supervisor and the use of personal 

protective equipment as and when provided; 

• Report ALL accidents, incidents and hazardous situations arising in the course of work. 

 

From time to time additional duties may be required by the Director of Sport and Deputy 

Headmaster Co-curricular. 

 

Other Information 

• Churchie is an equal opportunity employer and is committed to providing a safe and 

healthy work environment free from discrimination, harassment or bullying.  

• Applicants are expected to be committed to the principles of Christian education and 

will comply with the School’s values and code of conduct. 

• Smoking is prohibited in all areas of the School campus which includes but is not limited 

to buildings and vehicles. 

• Staff must familiarise themselves with Churchie policy documents that are available on 

the School’s intranet and take the responsibility to maintain currency with these. 

• Applicants must possess (or be eligible to obtain) a current Blue Card and/or registered 

with Queensland College of Teachers. 

 

Student Protection: 

All employees of Churchie are required to familiarise themselves with the Student 

Protection in Anglican Schools Policy and Procedures. It is required they have a 

responsibility for the promotion and safeguarding the welfare of students with whom 

they come into contact and ensure compliance with the Schools’ Child Protection Policy 

Statement at all times.  If during the course of carrying out their duties, an employee 

becomes aware of any actual or potential risks to the safety or welfare of children in the 



 
school, they must report any concerns with the Student Protection officer immediately.  

All staff at Churchie are required to hold or apply for and maintain a current Working 

with Children Check – BlueCard QLD or be registered with and maintain registration 

with the Queensland College of Teachers. 

 

 

ACKNOWLEDGEMENT 

I have received, reviewed and fully understand the position description. I further 

understand that I am responsible for the satisfactory execution of the essential 

functions described therein, under any and all conditions as described.  

 

Employee Name_____________________________ Date_____________  

 

Employee Signature___________________________________ 

 
 


